
As schools continue to see challenges with recruiting individuals 
into teaching, high levels of educator exhaustion and turnover, and 
minimal diversity among the teaching ranks, it seems particularly 
important that we center the teacher pipeline and retention as we 
build our collective knowledge base around MSAN’s annual focus 
area: Addressing the educator shortage crisis while recruiting and 
retaining a diverse workforce. Sessions will also include research-
based strategies and promising practices that have demonstrated a 
significant impact on student academic achievement and sense of 
belonging. The Institute includes keynote, breakout sessions, job-
alike networking groups, and the highlight of all MSAN Institutes— 
hearing from our amazing student equity leaders!

Suggested Audience
Teachers, principals, and district-level administrators (including 
directors of teaching and learning, facilitators of equity initiatives, 
superintendents, and assistant superintendents), student services 
staff, and family engagement specialists.

University of Wisconsin-Madison

The MSAN 
Institute is 
a two-day 
intensive 
professional 
learning 
opportunity 
dedicated to 
growing our 
understanding of 
current research 
and district 
practices that 
further racial 
equity in schools.

Please visit the MSAN website for more information: 
msan.wceruw.org

Questions? Contact MSAN’s Project Manager, Connie Showalter, at connie.showalter@wisc.edu

Thursday, April 20, 8 a.m -4:30 p.m. & Friday, April 21, 8 a.m.-2 p.m.
Madison Concourse Hotel
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